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Human Resour ces
Superintendent/President

Vision/Narrative

Under the direction of the Human Resources Director (Chief Human Resources Officer), the Human Resources
Department (HR) is responsible for planing, organizing, coordinating, and directing the district’s full-service human
resources program. Specifically, the department is responsible for: employee recruitment and retention; leave
management; classification and compensation; benefits administration; employee and labor relations; performance
management; investigation of harassment/discrimination claims, equal employment opportunity and Title IX
compliance; and employee training and devel opment.
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